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Aims of this session
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• To define the term ‘research culture’

• To consider indicators of a vibrant 
research culture

• To assess how your current research 
network rates against these 
indicators

• To raise awareness of how 
individuals can contribute to and 
influence a healthy and inclusive 
research culture

http://www.theijbm.com/8-most-effective-ways-to-improve-research-culture/



Outline 
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• [Introductions]
• Considering research culture
• Indicators of a vibrant research 

culture
• Assessment of your research culture
• How can individuals contribute to a 

healthy and inclusive research 
culture?

• Recap and next steps

https://www.southampton.ac.uk/waar/research-culture/index.page



What comes to mind with the phrase ‘research culture’
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à Brainstorm at your tables



What comes to mind with the phrase ‘research culture’
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• Hearing from others

• In a blog by the UK Royal Society, they define research culture as encompassing
 “the behaviours, values, expectations, attitudes and norms of our research 
communities. It influences researchers’ career paths and determines the way that 
research is conducted and communicated”. 

https://royalsociety.org/news-resources/projects/research-culture/


Indicators of a vibrant research culture
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https://warwick.ac.uk/fac/sci/med/research/culture/



How does your research culture stack up?
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Indicator Rating (1 poor to 5 
excellent)



How can individuals contribute to a healthy and 
inclusive research culture?
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Epigeum course ‘Advancing your research career’



9

Recap and next steps 


